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TAugust 9, 1982
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TO: BOARD OF EDUCATION
JEFFERSON COUNTY SCHOOL DISTRICT
FROM: DONALD W. INGWERSON
SUPERINTENDENT
SUBJECT: APPROVAL OF TENTATIVE AGREEMENT WITH
JCTA ON NEGOTIATIONS
RECOMMENDATION: I recommend that the Board of Education approve the tentative
agreement reached by the negotiation teams as shown on the 
attached Exhibit I and authorize the appropriate amendments 
to the JCBE/JCTA Agreement.
RATIONALE: The negotiation teams for the Board and JCTA reached a
tentative agreement early Monday morning, August 2, covering a 
2-year salary and benefit package and extension of the current 
Agreement through June 30, 1984, The basic features of what has 
been agreed to are as follows:
1. Salary and fringe benefit pool
1982- 83 - 3.5% increase in the salary schedule and no increase 
in the benefit pool(same 1% as last year)
1983- 84 - 3.8% increase in base salary, 0.9% improvement in 
the schedule with the money put in Masters and Rank I lanes, 
and 0.5% increase in benefit pool for total of 5.2% average 
increase.
2. Same provisions for step and rank changes as last year.
3. Same doctorate and career increments as last year.
4. Same insurance benefits as last year.
5. Same early retirement benefits as last year.
6. Same tuition-funded summer school teaching, curriculum 
writing, optional inservice training, and textbook selection 
pay as last year; $9.90 per hour added for teachers providing 
inservice training outside their regular workdays/year.
Same extra service pay schedule as last year except JROTC
A f 1 ‘  -t-pppiftent a d d " '*  —
Current Agreement extended through June 30, 1984.
The money features of the package reflect the current financial 
realities. Several months ago the Agreement had been extended 
through Jjily 15, 1983. The June 30, 1984 expiration date means 
the complete package will be renegotiated at the same time. The 
2-year interim will provide ^ n~bpportuhity~fbrstability in the 
school system, concentration on instruction goals and priorities, 





We have been informed that the JCTA Board of Directors without 
any dissenting votes has endorsed the tentative agreement and 
recommended it for ratification by the teachers. In contem­
plation that it will be ratified, JCTA has requested that the 
Board approve the negotiations agreement so as to assure no 
delay in implementing the salary and benefits schedules 
effective with the first pay period after school opens. I 

























0 1.000 $12,991 1.045 $13,576 1.090 $14,160 1.135 $14,745 1.180 $15,329
1 1.043 13,550 1.088 14,134 1.133 14,719 1.178 15,303 1.223 15,888
2 1.086 14,108 1.131 14,693 1.176 15,277 1.221 15,862 1.266 16,447
3 1.129 14,667 1.174 15,251 1.219 15,836 1.264 16,421 1.309 17,005
4 1.172 15,225 1.217 15,810 1.262 16,395 1.307 16,979 1.352 17,564
5 1.215 15,784 1.260 16,369 1.305 16,953 1.350 17,538 1.395 18,122
. 6 1.258 16,343 1.303 16,927 1.348 17,512 1.393 18,096 1.438 18,681
7 1.301 16,901 1.346 17,486 1.391 18,070 1.436 18,655 1.481 19,240
8 1.344 17,460 1.389 18,044 1.434 18,629 1.479 19,214 1.524 19,798
9 1.387 18,019 1.432 18,603 1.477 19,188 1.522 19,772 1.567 20,357
10 1.430 18,577 1.475 19,162 1.520 19,746 1.565 20,331 1.610 20,916
11 1.473 19,136 1.518 19,720 1.563 20,305 1.608 20,890 1.653 21,474
12 1.516 19,694 1.561 20,279 1.606 20,864 1.651 21,448 1.696 22,033
13 1.630 21,175 1.670 21,695 1.685 21,890 1.730 22,474 1.775 23,059
14 1.780 23,124 1.825 23,709 1.840 23,903
15 1.930 25,073
1983-84 Teachers Salary Schedule (185 days)
0 1.000 $13,485 1.045 $14,092 1.110 $14,968 1.155 $15,575 1.220 $16,452
1 1.043 14,065 1.088 14,672 1.153 15,548 1.198 16,155 1.263 17,032
2 1.086 14,645 1.131 15,252 1.196 16,123 1.241 16,735 1.306 17,611
3 1.129 15,225 1.174 15,831 1.239 16,708 1.284 17,315 1.349 18,191
4 1.172 15.804 1.217 16,411 1.282 17,288 1.327 17,895 1.392 18,771
5 1.215 16,384 1.260 16,991 1.325 17,868 1.370 18,474 1.435 19,351
6 1.258 16,964 1.303 17,571 1.368 18,447 1.413 19,054 1.478 19,931
7 1.301 17,544 1.346 18,151 1.411 19,027 1.456 19,634 1.521 20,511
8 1.344 18,124 1.389 18,731 1.454 19,607 1.499 20,214 1.564 21,091
9 1.387 18,704 1.432 19,311 1.497 20,187 1.542 20,794 1.607 21,670
10 1.430 19,284 1.475 19,890 1.540 20,767 1.585 21,374 1.650 22,250
11 1.473 19,863 1.518 20,470 1.583 21,347 1.628 21,954 1.693 22,830
12 1.516 20,443 1.561 21,050 1.626 21,927 1.671 22,533 1.736 23,410
13 1.630 21,981 1.670 22,520 1.685 22,722 1.730 23,329 1.779 23,990
14 1.790 24,138 1.835 24,745 1.840 24,812
15 1.940 26,161
1. $800 increment for earned doctorate (Rank 1+) in subject fields or areas approved by 
the State Board of Education for certification purposes.
2. Career incentive increments for credited experience as recognized by the Jefferson 
County Public Schools.
a. 20 years credited experience - $500
b. 25 years credited experience - $500 + $500





JEFFERSON COUNTY SCHOOLS 
1982-83 Teachers Salary Schedule



















0 1.000 $12,991 1.045 $13,576 1.090 $14,160 1.135 $14,745 1.180 $15,329
1 1.043 13,550 1.088 14,134 1.133 14,719 1.178 15,303 1.223 15,888
2 1.086 14,108 1.131 14,693 1.176 15,277 1.221 15,862 1.266 16,447
3 1.129 14,667 1.174 15,251 1.219 15,836 1.264 16,421 1.309 17,005
4 1.172 15,225 1.217 15,810 1.262 16,395 1.307 16,979 1.352 17,564
5 . 1.215 15,784 1.260 16,369 1.305 16,953 1.350 17,538 1.395 18,122
6 1.258 16,343 1.303 16,927 1.348 17,512 1.393 18,096 1.438 18,681
7 1.301 16,901 1.346 17,486 1.391 18,070 1.436 18,655 1.481 19,240
8 1.344 17,460 1.389 18,044 1.434 18,629 1.479 19,214 L 524 19,798
9 1.387 18,019 1.432 18,603 1.477 19,188 1.522 19,772 1.567 20,357
10 1.430 18,577 1.475 19,162 1.520 19,746 1.565 20,331 1.610 20,916
11 1.473 19,136 1.518 19,720 1.563 20,305 1.608 20,890 1.653 21,474
12 1.516 19.694 1.561 20,279 1.606 20,864 1.651 21,448 1.696 22,033
13 1.630 21,175 1.670 21,695 1.685 21,890 1.730 22,474 1.775 23,059





















0 .585 $ 7,613 .645 $ 8,379 .703 $ 9,133 .762 $ 9,899
1 .625 8,119 .684 8,886 .742 9,639 .801 10,406
2 .664 8,626 .723 9,392 .781 10,146 .840 10,912
3 .703 9,133 .762 9,899 .820 10,653 .879 11,419
4 .742 9,639 .801 10,406 .859 11,159 .918 11,926
5 .840 10,912 .898 11,666 .956 12,419
6 .937 12,173 .996 12,939
7 1.035 13,446
$12,991 base
1. $800 increment for earned doctorate (Rank 1+) in subject fields or areas approved by 
the State Board of Education for certification purposes.
2. Career incentive increments for credited experience as recognized by the Jefferson 
County Public Schools.
a. 20 years credited experience - $500
b. 25 years credited experience - $500 + $500














Health and hospitalization insurance on single premium basis or same premium dollar 
amount for Health Maintenance Organization - when full premium paid by State.
$3,000 term life insurance - when full premium paid by State.
Term life insurance equal to pay on the Teachers Salary Schedule - full premium 
paid by Board.
Cancer insurance for individuals - full premium paid by Board.
Worker's compensation - full premium paid by Board.
Long-term disability income protection insurance - full premium paid by Board. 
Unemployment compensation - full premium paid by Board.
Fringe Benefit Contribution -
An amount of money equal to 1% for 1982-83 and 1983-84 for classified employees and 
1% for 1982-83 and 1.5% for 1983-84 for certified employees of annualized regular 
salary plus career increments (Exceptions: extra service, other forms of
compensation and pay) prorated to the number of days for which salary is credited 
shall be paid for each employee for the purchase of one or more of the following 
benefits:
a) Approved single and family health and hospitalization insurance.
b) Approved single or family dental insurance.
c) Approved Tax-deferred annuity.
d) Reimbursement for required contribution to CERS(for classified) or 
KTRS(for certified).
Insurance benefit contribution money must be used for the full cost of the selection 
unless the amount is insufficient in which case the balance of the cost shall be 
payroll deducted. There will be a $5.00 minimum per deduction for tax-deferred 
annuities.





l ’ ■ ■ 'Early Retirement Benefit. Schedule
Employees with eight(S) years or more seniority upon retirement from the Jefferson County. 
Public Schools effective July 1, 1981 or later shall have an additional amount not exceed­
ing statutory limits added to their last year's salary. This amount shall be calculated 
as a percentage(%age) of the value of each unused accumulated sick leave day computed from 
the Teachers Salary Schedule and the scheduled career incentive increments.
Unused accumulated sick leave days
1st year eligible for service retirement without annuity 
deduction or upon service retirement with annuity 
deduction or upon disability retirement
2nd year eligible for service retirement without annuity 
deduction
3rd year eligible for service retirement without annuity 
deduction










1982-84 Schedules for Summer School Pay, Curriculum Writing Pay, Optional Inservice 
Training Stipends, and Textbook Selection Pay
1. Vocational teachers employed in the 1983 and 1984 Summer School will be paid at their 
regular FYs 83 and 84 daily rate prorated to the number of duty hours.
2. Teachers employed in the tuition-funded 1983 and 1984 Summer School will be paid at 
rate of $8.80 per duty hour.
3. Teachers who are employed to help write curriculum will be paid at the rate of 
$7.70 per duty hour.
4. Teachers who are requested to participate in optional inservice training sessions 
will be paid a stipend of $6.60 per hour.
5. Teachers who are employed to provide inservice training outside their regular
workdays will be paid at the rate of $9.90 per duty hour.
6. Teachers who are employed to help select textbooks will be paid $100 with this
amount proprated according to time missed from applicable scheduled work sessions.
SS/82-84/12
[7 J
1982-83 Extra Service Pay Schedule' 





Athletic and Related Activities (Senior High Schools)___________________ ______ Step
0 1 2 3 4
Athletic Director 1.2 1684 1.3875 1947 1.5750 2210 1.7625 2474 1.9500 2737
Head Football 1.0 1403 1.1563 1622 1.3125 1842 1.4688 2061 1.6250 2280 ;
l)Head Basketball 1.0 1403 1.1563 1622 1.3125 1842 1.4688 2061 1.6250 2280
Asst. Football .6 842 .6938 974 .7875 1105 .8813 1237 .9750 1368
1)JV Basketball .6 842 .6938 974 .7875 1105 .8813 1237 .9750 1368
l)Track .6 842 .6938 974 .7875 1105 .8813 1237 .9750 1368
Basebal1 .6 842 .6938 974 .7875 1105 .8813 1237 .9750 1368
Wrest!i ng .6 842 .6938 974 .7875 1105 .8813 1237 .9750 1368
Volleyball .6 842 .6938 974 .7875 1105 .8813 1237 .9750 1*368
Cheerleaders .6 842 .6938 974 .7875 1105 .8813 1237 .9750 1368
Drill Corps .5 702 .5781 812 .6563 921 .7344 1031 .8125 1141
2)Cross Country .5 702 .5781 812 .6563 921 .7344 1031 .8125 1141
Field Hockey .5 702 .5781 812 .6563 921 .7344 1031 .8125 1141
Soccer .5 702 .5781 812 .6563 921 .7344 1031 .8125 1141
2)Tenni s .5 702 .5781 812 .6563 921 .7344 1031 .8125 1141
Softbal1 .5 702 .5781 812 .6563 921 .7344 1031 .8125 1141
JV Volleyball .4 561 .4625 649 .5250 736 .5875 824 .6500 912
Other Activities (Senior High Schools and *YPAC)
Step
0 1 2 3 4
Band Director .8 1122 .9252 1297 1.0498 1473 1.1752 1648 1.2998 1823
)Choral Director .4 561 .4625 649 .5250 736 .5875 824 .6500 912
Newspaper .4 561 .4625 649 .5250 736 .5875 824 .6500 912
Yearbook .4 561 .4625 649 .5250 736 .5875 824 .6500 912
)Drama .4 551 .4625 649 .5250 736 . 5875 824 .6500 912
Speech and Debate .4 561 .4625 649 .5250 736 .5875 824 .6500 912
JR0TC Rifle Team .4 561 .4625 649 .5250 736 .5875 824 . 6500 912
)YPAC Instrumental .4 561 .4625 649 .5250 736 .5875 824 .6500 912
Music Director
Band Director Out-of-County Band Camp $40 per day, Maximum 7 days
3. Department Head (Middle and Senior High Schools)
2-3 teachers in department 
4-6 teachers in department 
7 or more teachers in department
$200 per school year 
$375 per school year 
$700 per school year
4. Extra Service Pay Schedule increments are paid only for services actually rendered.
5. These increments based on meeting-approved criteria for the activities.
.^Increment is provided each for either boys team or girls team or both teams.
I^ncrement is provided for the program with one team; increment times lh is provided when the 
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1983-84 Extra Service Pay Schedule’
1.0 = 10.8 x Rank III, Step 0
1. Athletic and Related Activities (Senior High Schools)
Step
r 0 1 2 3 4\
Athletic Director 1.2 1747 1.3875 2020 1.5750 2293 1.7625 2566 1.9500 2839
Head Football 1.0 1456 1.1563 1684 1.3125 1911 1.4688 2139 1.6250 2366 -
l)Head Basketball 1.0 1456 1.1563 1684 1.3125 1911 1.4688 2139 1.6250 2366
Asst. Football .6 874 6938 1011 .7875 1147 .8813 1284 .9750 1420
1)JV Basketball . 6 874 6938 1011 .7875 1147 .8813 1284 .9750 1420
l)Track . 6 874 6938 1011 .7875 1147 .8813 1284 .9750 1420
Basebal1 . 6 874 6938 1011 .7875 1147 .8813 1284 .9750 1420
Wrestli ng . 6 874 6938 1011 .7875 1147 .3813 1284 .9750 1420
Volleybal1 . 6 874 6938 1011 .7875 1147 .8813 1284 .9750 1420- Cheerleaders . 6 874 6938 1011 .7875 1147 .8813 1284 .9750 1420
Drill Corps . 5 728 5781 842 .6563 956 .7344 1069 .8125 1183
2)Cross Country . 5 728 5781 842 .6563 956 .7344 1069 .8125 1183
Field Hockey .5 728 5781 842 .6563 956 .7344 1069 - .8125 1183
Soccer . 5 728 5781 842 .6563 956 .7344 1069 .8125 1183
2)Tenni s . 5 728 5781 842 .6563 956 .7344 1069 .8125 1183
Softball . 5 728 5781 842 .6563 956 .7344 1069 .8125 1183
JV Volleyball .4 582 4625 673 .5250 764 .5875 855 .6500 946
2. Other Activities (Senior High Schools and *YPAC)
Step
0 1 2 3 4
Band Director .8 1085 9252 1255 1.0498 1424 1.1752 1594 1.2998 1763
*)Choral Director .4 582 4625 673 .5250 764 .5875 855 .6500 946
( Newspaper .4 582 4625 673 .5250 764 .5875 855 .6500 946
V Yearbook . 4 582 4625 673 .5250 764 .5875 855 .6500 946
*)Drama .4 582 4625 673 .5250 764 .5875 855 .6500 946
Speech and Debate . 4 582 4625 673 .5250 764 .5875 855 .6500 946
JROTC Rifle Team .4 582 4625 673 .5250 764 .5875 855 .6500 946
*)YPAC Instrumental . 4 582 4625 673 .5250 764 .5875 855 .5500 946
Music Director
Band Director Out-of-County Band Camp $40 per day, Maximum 7 days
3. Department Head (Middle and Senior High Schools)
2-3 teachers in department $200 per school year
4-6 teachers in department $375 per school year
7 or more teachers in department $700 per school year
4. Extra Service Pay Schedule increments are paid only for services actually rendered.
5. These increments based on meeting-approved criteria for the activities.
1)
9 AIncrement is provided each for either boys team or girls team or both teams.Increment is provided for the program with one team; increment times lh is provided when the




Section F Extension of Agreement
Article XXXIV Section A of the current Agreement is hereby amended to read as follows:
This Agreement shall be extended and remain in full force and effect 
through June 30, 1934.
ARTICLE I - DEFINITIONS
: Seniority shall be computed from a teacher's first compensable day as a 
regular teacher in the Jefferson County Schools without a break in service, 
following shall be used in sequence as necessary to break ties -
TVie
a. Date of Board action to employ
b. Date of Contract received by the Board
c. Date official job offer received by the Board
d. Date official job offer accepted
e. Date of issuance of official job offer
f. Date of receipt of most recent application
tel




This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 





Director of Contract Administration 
County of Jefferson 
Vanhoose Education Center 
3332 Newburg Road 
Louisville , KY. 40218
L J
PREVIOUS AGREEMENT EXPIRED 
AUGUST 31, 1982
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
1979-84 Agreement between JCBE/JCTA
WITH EDUCATION ASSOCIATION; NATION 
Jefferson County Ky Bd of Educ Teachers KENTUCKY
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,u m v / c io i   u i  o
0JANET L. NORWOOD 
Commissioner
Note: Our previous agreement has been extended
to June 30, 1984. We are enclosing a copy 
of the agreement with the amendments.
C. Purvis
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print)
5 0931. Approximate number of employees involved-------- *------------------------
2. Number and location of establishments covered by agreement ---------------------------------------
Elementary/Secondary Education3. Product, service, or type of business
4. |f your agreement has been extended, indicate new expiration date . June 30, 1984
Claude Purvis, Executive Director of E m p lo y e e  G roup  B p b n ' n n s____ (502) 456-3151
Your Name and Position Area Code/Telephone Number
Jefferson County Board of Education, 3332 Newburg Road____________________________
Address City/State/ZIP Code
Louisville, KY 40218
BLS2452 (Rev. May 1981)
